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® Online Bio-bib requirement — 7/1/25 case cycle

® Helpful reminders for review case preparation
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anguage about this into

recruitments starting 1/1/25

® Disclosures will be collected from finalists only
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® Both Checklis

® RB VI-18 Short Work Break — clarified SWB-eligible
research titles (i.e. Self-funded Pl or Co-Pl), updated SWB
Matrix link
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® Academic Rese o longer meet the new

salary threshold will be reclassified as non-exempt,
overtime-eligible. AP is working to identify affected
individuals & will communicate directly with impacted

depts/units and employees.
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HTTPS: //UCNET.UNIVERSITYOFCALIFORNIA.EDU /RESOURCES /E!
1 MPLOYMENT-POLICIES-CONTRACTS /BARGAINING-
UNITS /ACADEMIC-RESEARCHERS /CONTRACT/

Contract

Academic Researchers contract

Tentative Agreement between the University of California and the Academic Researchers. The University of California and the International Union, United
Automobile, Aerospace and Agricultural Implement Workers of America (UAW 4811) have agreed to a new five year contract. The parties will be finalizing the
Agreement and assigning article numbers in the near future.

New Contract expiration date - September 30, 2027

« Academic Researchers Tentative Agreement, effective 12-9-2022
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TA'D CONTRACT (178 PAGES) LOCATED @
HTTPS://UCNET.UNIVERSITYOFCALIFORNIA.EDU /LAB
OR/BARGAINING-UNITS /RA/DOCS /RA_00_2022-
TA_AGREEMENT.PDF
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ARTICLE 11 — LAYOFF & REDUCTION IN TIME

The RA Unit contract states we must give at least 45 days notice,
for the official layoff notice to go to the employee (pending AVC
approval first). Nothing official can go to the employee without

AVC approval, via AP (work with Joanna).

®* Submit the Represented AR Layoff or Involuntary Reduction in
Time Proposal Form (to AP) — Resources for Dept Analysts;
Research Appts; Other Resources (section). Work closely with AP.

* https://ap.ucsb.edu/resources.for.department.analysts/research.appointm

ents/










st be given at

least 60 days it’s specified end date.

® See RB llI-1 for further details. Work with AP.
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END DATES MONITORING — EXPECTED
1\@ JOB END DATES IN UCPATH
O

®* Departments should be monitoring Ending Appointments

reports frequently, using Data Warehouse /AP Folio

®* Ending Appointments via AP Folio Reporting — 90 days

out.

Ending Appointments

» Researchers

¥» Academic Coordinators
¥ Specialists
% Project Scientists




ADEMIC RESEARCHERS — NOTIFICATION
F REVIEW — ADVANCEMENTS /PROCESS

Advancements: Depts must give
notice to all eligible academic

researchers at least six weeks *
before materials are due...

= Academic Researcher Merit and Promotion Review
Notification under Resources for Dept. Analysts;

esearch Appointments (Other Resources)

hitps://ap.ucsb.edu/resources.for.department.analysts/
research.appointments/
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0s/21.23.2020.Case.Deferral.Process.for.Academic.

Researchers
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® Online Bio-bib brief demo/PDF ex.

® Part I. Other Scholarly Activities — datasets,

patents, software, etc. (not cumulative)



https://ap.ucsb.edu/training.and.workshops/staff.training.materials/Introduction.to.the.New.Online.Bio-Bib-Academic.Researchers.pdf

ib) or
s required
fo e Bio-bib) &
past cu of Part |.) can be
uploaded as separate PDF inside the
advancement case.

® Reach out to AP if any questions.
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® Once the current case has been completed (i.e. final

decision letter issued), you may update the grant’s
status to “completed”.




ary
inary

ftees

®* Mentor that furthers

diversity and equal opportunity

® Service-related Grants and Contracts

%



® Checking prior Bio-bib (or CV from initial appointment)

against the new one!
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ARLY CASE SUBMISSION
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® Junior Specialists — auto Step Il movement on July 1% (6 months or

more, in fiscal year, equals 1 year of service @ Step 1). Do not

/ undergo merit reviews.
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® Use of the self-assessment and the dept letter to address

context beyond bio-bib categories.

%




PECIALIST — CRITERIA FOR ADVANCEMENT

K}@MOTION FROM JR. SPECIALIST TO ASSISTAN/T

General guidelines for Specialist ranks:

O

» Baccalaureate degree or have
Junior equivalent research experience.

Specialist * Enables research as part of a
team.

» Master's degree or Baccalaureate
degree + have 3 or more yrs. of
research experience.

» Enables research as part of a team
& may provide some independent

input info the planning &
execution of the research.

Assistant
Specialist




xments

be reviewed

p 2ase ask AP if

you ha 3

® External Lette yecialist series.

® Use AP Folio’s resources — RB IlI-9 Checklist, RB 11I-8 Types of
Reviews, RB I-22 Dept Checklist for Academic Advancement, &

please ask if specific questions.
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