
EMPLOYMENT LIMITS DURING MONTHS THAT INCLUDE 

INTER-QUARTER AND SUMMER PERIODS 

FOR REGISTERED GRADUATE STUDENTS 

2022-23 
 

 

The following chart indicates the number of hours or time factors which may be reported during those months which include inter-

quarter of off-quarter period without exceeding the permissible total employment computed at 50% for academic quarter service and 

100% for inter-quarter or summer service: 

 
 

 

 

 

 

 

 

 

 

 

 

Maximum which may be 

reported for the month: 

Pay Basis During 

Academic Quarter 

 

Month 

 

Period at 50% 

 

Period at 100% 

 

Hours 

 

Percent 

     

11 Month GSR September 2022 9/18/22 thru 9/1/22 thru 136 .7727* 

  9/30/22  9/17/22  

     

 December 2022 12/1/22 thru 12/10/22 thru 148 .8409** 

  12/9/22 12/31/22  

     

 January 2023 1/9/23 thru 1/1/23 thru 108 .6136*** 

  1/31/23 1/8/23  

     

 March 2023 3/1/23 thru  3/25/23 thru 112 .6087 **** 

  3/24/23 3/31/23  

     

 June 2023 6/1/23 thru 6/17/23 thru 128 .7273 

  6/16/23 6/30/23  

 

 

 
 

 

 

 

 

 

 

 

 

 

 

Period during which 

employment beyond 

50% may occur 

Maximum Additional 

time reported beyond 

50% for the month: 

Pay Basis During 

Academic Quarter 

 

Month 

 

Hours 

 

Percent 

     

9 Month September 2022  9/1/22 thru 96 .5455* 

TA or Associate   9/17/22  

     

 December 2022  12/10/22 thru 120 .6818** 

   12/31/22  

     

 January 2023  1/1/23 thru 40 .2273 *** 

   1/8/23  

     

 March 2023  3/25/23 thru 40 .2174**** 

   3/31/23  

     

 June 2023  6/17/23 thru 80 .4545 

   6/30/23  

 
 

* Includes September 5 holiday 

**  Includes December 23, 26 and 30 holidays 

***  Includes January 2 and 16 holidays 

****  Includes March 31 holiday 

 


