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General Policies 

Reference:  APM 660 

 

Additional compensation is any compensation, paid to an academic appointee by the University in excess of their 

full-time salary. The term “University” includes all campuses within the UC system.  The term "additional 

compensation" refers only to compensation paid through the University payroll system and is not used to refer to 

compensation for employment outside of the University.   

 

Additional compensation during the Summer quarter is allowed for academic appointees paid on a 9/12 basis.  This 

is possible because the individual works for the University from September through June, but receives 12 paychecks 

spread over the year.  If they do additional work for the University during the Summer, they can be paid additional 

money.   They will continue to receive their regular pay as well as the additional compensation.  All ladder rank 

faculty, as well as those in the Visiting Professors, Adjunct Professors, and Lecturer SOE series are eligible to earn 

additional compensation.  Non-Senate faculty (Lecturer, Supervisor of Teacher Education, etc.) may also earn 

additional compensation subject to Article 37 of the Memorandum of Understanding.   Additional compensation 

payments for research activities are made at the 1/9th rate based on the annual salary at the time of the activity.  

Additional Compensation payments for Summer Session teaching are made on a flat rate basis.  The total additional 

compensation during the summer may not exceed the equivalent of 3/9ths of the faculty member’s annual salary.    

 

Additional compensation during the academic year is allowed only for duties not directly related to the individual’s 

recognized University duties.  Examples of this include department chair stipends, Professional and Continuing 

Education teaching, lectures given on other UC campuses and faculty consulting.  

 

Additional compensation for fiscal year academic employees is generally not allowed, with the exception of some 

types of honoraria and Summer Session teaching. 

 

Red Binder VI-14 and VI-17 provide further detail regarding specific types of additional compensation. 

 

Other than the specific types of service covered by policy and applicable bargaining agreements, Academic 

appointees may not be employed beyond 100%.  

 

Additional compensation for the summer period is calculated using the "Daily Factors 19-day Chart (Red Binder VI-

12). The chart is used to determine the percentage of time and effort equivalent to the number of summer days 

worked.  Each day during the summer can only be used once and the total percent time for each day may not exceed 

100%.   

 

Summer additional compensation may only be earned during the designated summer period. This is the time period 

from the day following the last day of final exams in the spring, through the last day before classes start in the fall.  

The dates represent the available days in each month of the summer period.  This information will be updated on an 

annual basis.  For transactional purposes the service days are converted to a percentage spread over the coinciding 

pay period.  Because available service dates may exceed 19 in a given month, service days beyond 19 in a month 

may be paid on a secondary position/job up to the maximum allowable percentage of time in the service month.  The 

specific dates for each summer period are posted annually on the Academic Personnel web site on the Compensation 

and Benefits tab https://ap.ucsb.edu/compensation.and.benefits/ 

 

https://ap.ucsb.edu/compensation.and.benefits/

