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OTHER ADDITIONAL COMPENSATION

(Revised 4/26)

I. Summer Session teaching 
Reference: APM 661-14

Faculty may receive additional compensation for teaching Summer Session classes.  The Summer Session’s staff 
performs the payroll transaction, rather than departments.  NOTE:  These payments count towards the 3/9ths 
maximum that may be earned during the summer.
 
Summer Session payments are always calculated based on the 6/30 pay rate rather than the 7/1pay rate.  The earn 
code ACS is used for individuals who are eligible for UC retirement contributions on Summer Session earnings.  
Days used for summer session payments may overlap days used for other types of summer compensation; however, 
the 3/9ths maximum may not be exceeded.

The earn code ASN is used for individuals who are not eligible for UC retirement contributions on Summer Session 
earnings. This is not considered additional compensation.

Full time fiscal year employees wishing to teach Summer Session classes may not earn additional compensation.  
The regular employment must be reduced to accommodate the Summer Session teaching so that total employment 
does not exceed 100% time.

II. Professional and Continuing Education teaching
Reference: APM 662, appendix B-2

Faculty may teach courses through Professional and Continuing Education.  These payments count towards the 
3/9ths maximum that may be earned during the summer if the teaching takes place during the summer months.  If a 
faculty member is earning 3/9ths from other sources during the summer, they may in addition earn compensation 
from Professional and Continuing Education equal to one day a week during the period in which additional 
compensation may be paid.  During the academic year, payments are subject to the University limits relating to 
outside professional activities   (Red Binder I-29).    

The earn code ACX is used for University Extension Teacher payments.  

III. Faculty consultant services
Reference:  APM 664

A faculty member may receive additional compensation for consulting on projects conducted under the auspices of 
the University if the consulting does not fall within the normal duties of the individual.  The rate is negotiated, but 
may not exceed the daily rate plus 30%.   The additional 30% is in consideration of the fact that no benefits are paid 
on the salary.  If payment is to come from a grant, the grant should first be reviewed to assure that consultant 
payments are allowed. Payments are allowed during both the academic year and the summer months.  During the 
summer the compensation counts toward the 3/9ths limit. For academic-year employees the daily rate is figured by 
dividing the annual salary by 171.  For fiscal-year 11-month employees the daily rate is figured by dividing the 
annual salary by 236.  

The payment is made as additional pay using the earn code of ACF.

IV. University awards



When University awards such as the FCDA and Regents’ Fellowships are granted, the Department will be instructed
as to the proper payment methodology.  The earn code of ADC should be used. 

V. Department Chair and Director stipends

Department Chairs and Directors are paid a monthly stipend with an earn code of STP on an 11/12 basis at the rate 
approved by the Executive Vice Chancellor and Provost.  Red Binder V-31 provides further detail regarding part-
time administrative appointments.  Chair and Director stipends paid during the summer months do not count towards
the 3/9ths limit.

VI. Start-up and retention research support 

Research support from state or gift funds, usually associated with start-up or retention packages, is to be paid using 
the Daily Factors 19-day chart consistent with the methodology for summer research payments from extramural 
sources (see Red Binder VI-14).

VII. Dean’s summer research compensation

In accord with Red Binder V-28-III-D, Deans may be paid summer research funds in exchange for vacation time.  
Payments are to be made using the Dean title code, the 1/12th rate as the distribution rate, and the earn code of AFR. 

VIII. Honoraria

Academic employees may receive honoraria for work related to University-sponsored conferences and panels, or 
creative work unrelated to the primary job responsibilities.  Honoraria may not be paid using State funds.  When 
work of this type is performed at a different UC campus, the payment is processed via an intercampus payment (see 
Red Binder VI0-15).  When the work is performed at UCSB, it may be paid through the payroll system as an 
honorarium, using the earn code of HON.  One-time honoraria payments are allowable up to $2,500 per event, and 
up to $5,000 by exception, requiring the approval of the Vice Provost for Academic Affairs .

IX. Child Care Reimbursements

Many early career grants, as well as the Chancellor’s Initiative for Assistant Professor Infant Care,  provide child 
care reimbursements. These may be processed as additional pay through the payroll system, using the earn code 
CCA.

X. Other Summer Additional Compensation

Occasionally payment for other non-teaching, non-research work may be appropriate.  In such cases the Academic 
Personnel office should be consulted to determine the appropriate title code and earn code to be used.  


